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MEMORANDUM OF AGREEMENT
, 18 effective

executed onthe day of ,

tate of Rhode Island (the «Gtate”) and the

eement, which has been

18, by and between the S
1 behalf of Rhode Istand Judicial, Professional and

ers’ International Union 0

This Agr

onthe ___day of 20

aborers’ District Council 0
f North America,

Rhode 1sland L

Union 808, of the Labor

Technical Employees, Local
eferred to collectively as the

«Upion™). The State and the Union ar¢ hereinafter r

AFL-CIO (the

“parties.”

PURPOSE
1t is the purpose of this Agreement tO carry out the pelicy of the State, a8 codified in Title
couraging a more harmonious and cooperative

1and General Law, by en

28 of the Rhode Is
nt of procedures

nship between the State and the Union and to provide for the establishme

ustment of all disputes

n the State and the Union.

relatio
which may arise betwee

elves to

for the amicable adj
atories hereto bind thems

By means of this Agreement, therefote, the sign:
itizens of the State. To

ndards of service 10 thec

a
urage the highest possible

the State and the Union enco

ove the present high st
degree of

maintain and impr

accomplish this purpose,
nd coopetative relationships between theit respective representatives at all

practical, friendly &
sponsibilities of

n and understanding of the respective rights and 1€

levels and give full recognitio

ntered into after

the parties hereto.
randums of Agreements €

nt Agreements Ot Memo

No negotiated Settleme
ovide

precedential effect, amend {his agreement, OF P

this Agreement will have
Directot of Adm'mistratio

{he ratification of
gs they are signed by the n or his/her

for wage rafe adjustments unle

designee.




ARTICLE 1

Recognition

1.1 The State hereby recognizes the Union for the purposes of this Agreement as the

for those employees with regard to wages, hours,
Cl10,CLC is

and

sole and exclusive bargaining agent
orers' District Council, AFL-

whom Rhode Island Lab
r Relations Board as a result of

working conditions for
decision of the State Labo

ed to represent by the

e Union in the following

currently cettifi
case numbers: EE-3419, EE-3531

the petitions submitted by th

1.2 The State and the Union agree not 10 discriminate against any member of the
of race, religion, creed, color, S€% sexual

this Agreement because

physical handicap, matital status, country of

pargaining units covered by

orientation, gender identity or expression, ag%
or affiliations and/or membership in any lawful organization.

ancestral origin, political beliefs,
oth sexes, and whetrevert the

s Agreement designate b

1.3 All references to employees in thi
onstrued to include male and female employees.

er is used, it should be ¢
administration of this

male gend
shall not discriminate against any employee it the

1.4 The Union

ecause of non membership in the Union.
intimidated of

Agreement b
be discriminated against,

1.5 The State agrees that no employee shall
or on account of his

coerced in the exercise of his tight to bat
chalf of the Union.

be construed of interprete®

gain collectively through the Union,

exship in, or activities b
d so asto prevent

£1990, as

memb

1.6 Nothing contained herein shall
ns with Disabilities Act 0

imposed by the America!

compliance with any obligation

amended.
1.7 The parties agree to app

oint Joint Committees 10 study Equal Employment
provide Equal

d by this Agreement and to

portunities within the pargaining units covere

op
5



ities to all. The parties also acknowledge their mutual obligation to

Employment Opportun

prevent and prohibit discrimination.

ARTICLE 2

Management Rights
itions of this Agreement and applicable law, itis

7.1 Subject to the terms and cond
n over the management of the

ghall have sole jurisdictio

and agreed that the State
ement, including but not 1

erations of the departments covered by this Agre
the scheduling of work, the establishment of shifts and houts of work, the
ards of quality of work, methods of

and maintaining stand
and ayoff because of

understood
imited to, the work

op
to be pcrformed,

tion of employees, fixing

promo
cause,

operations, the right to hire, transfer, discipline or discharge for just

1ack of work of other legitimate concerns.
work for employees in the bargaining unit and

shall continue to provide
ork performcd by emplo

52 The State
yees in the

the sub-contracting of w

sofar as is practicable,

shall avoid in
ovided, however;

e of this Agreement, Pr
of any work presently pef

gaining unit on the dat
agrees that upon const

d have an adverse effect

formed

bar
dering sub-conttacting

The State
wage rate, of

upon job security,

by an employee which woul
bargaining unit, it shall:

s of an employee in the
g of sub- |

classification statu:
writing of its intention siX (6) months in advanc

A) Notify the Union in

etting contracts for the purpose of

anted reasonable requested

contracting, and;
rior t0 receiving bids or

B) Meet with the Union P
during which discussion, the Union will be gr

officials to

discussing the problem
tor of Administration of 1o the appropriate State

1o meet with the Direc
tually acceptable plan

opportunities
discuss @ desirability of sub-contracting and to develop and establish a mu




urance in the development of such

for protecting adversely affected employees. The State’s ass

to available jobs which they can

an would be to:
n

pl
e employees affected

1) Plac by the sub-contract'mg i

perform;
prcferred hiring list for recall;

2) Place employees laid offon @
the affected employees

3) Prohibit the hiring of any new employees 10 positions which

could perform;
regulation which would in any way deny

e or modify any law Of
es. In the event that such mutually acceptable

4) Attempt t0 waiv
plan is not

t of affected employe

prefcrred treatmen
Service 10 attempt 10

jation and Conciliation

quest the Federal Med
eral

acceptable plan, the Fed

resolved, either party may 1e
ot provide @ mutually

resolve the dispute. 1f such efforts do n
Service shall recommend stepS to be taken by

contracting shall b

the parties; but in any
ir seniority

ation and Conciliation
e enabled to utilize the

s adversely affected by

Medi
sub-

event, employee

rights a8 established in this agreement;
C) The State will not sub-contract work capriciously.

ARTICLE 3

and Dues Peduction

Union Security
et of the Union

Upon written authorization of any state employee who is @ memb
11 deduct from the employee’s galary his or her Union dues o a bi-

a
{reasurer of the Union

3.1

the State Controller sh
the amount deducted, 10 gether witha

s and shall remit to the
4. The State Controller shall

weekly basi

list by department of the

members Who have had payments deducte

from each such employee.
zed or certified as the

gent shall be

make dues deductions, OB an on-going basis,
g units in which the Union has been recogni

32 In those pargainin
exclusive bargaining agent, only the dues for that sole and exclusive bargaining &

1




deducted. Membership dues for a bargaining unit shail be established in an amount determined

by the Union.
employce who isina position within the bargaining unit may choose to
mbers within 2 bargaining unit

e for voluntary non-me

on. The State Controller

33  Any pon-member

es to the Union. The fe
shall deduct

voluntarily pay fe
¢ established in an amount determined by the Uni
emit

from the voluntary non-member employee’s

shallb
salary such fees ont a bi-weekly basis and shall r

ount deducted, 10 gether with a listby department of the non-

10 the treasurer of the Union the am

payments deducted.

members who have had
r fee collection as outli

event that the dues and/o

Actora decision by 8 ¢

ned in this Agreement is

34 Inthe
ourt of competent jurisdiction, the parties

invalidated by @ Legislative
and bargainon @ new system of dues and/or fee collection within thirty (30)

agree 10 discuss

g from any arbitration

days of such act/decision.
ok dues and/or fees arisin

ntroller shall deduct ba

n ot discharge which has

atbitrator and

35  The State Co
been overturned by an

award in the case of a suspensio
to the Union.
increase dues

shall remit the amount
cretion of the Union to

s a matter within the dis

36  TheState vecognizes that iti
nce with its constitution and by-1aws, and upon

awfully and in accorda

written representation by the Union that dues and/or fees for a

and/or non-member fees 1
pargaining unit have been

cordance with its constitution and by-1aws, the State agrees to adjust

lawfully increased and in ac
provided that such an

s or fees deduction for a bargaining unit accordinglys

the amount of due
employee as required by law.

the authorization of the

ent is consistent with
ative of the Union of all

adjustm
37 The State shall give written notice t0 the designated represent
new employees within the respective bargaining units who become eligible for membership in
;s made but in o gvent

the Union. Qaid notice shall be given promptly after the hiting decision




g the employee’s start date and shall include the

ate of hire, classification, and department.

fth business day followin:

later than the fi
oyee 1.D. number, d

employee’s name address, empl
meet with all new members.

or their designee shall b

n of this Agreement,

e afforded the right to

the Union designated

Local presidents
the State shall provide
thin the

3 § Bffective upont ratificatio
on a quarterly basis, the on every employee wi

name, address, employ®

following information
ire, classification

representative,
e1D. number, date ofh

respective bargaining units:

and department.
ember of the Union who wishes to change

39 Any member Of voluntary fee-paying non-m
his or her membership status shall contact the designated representative of the Union. Ifa
er or voluntary pon-member contacts the State to end his or her membership o non-

g agreement, the State

ce to contact the designated

memb
shall inform the employ

mptly notify the Union

0
change in the employee’s

member fee payin:
of the employee’s

representative of the Union. T

he State shall also pr
notify the State of any

request and the Union shall also promptly

status.
all indemnify and hold the State harmless against any and all claims,

ity that shall arise out of

r other forms of liabil
with any of the provision

ARTICLE 4
chedule/Hours of Work

4 in this article. Such w

aken or not taken by

3,10 The Union sh
ot by reason of action t

suits O
g of this Article.

the State for the purpose of complying

Wages/Salary S

wage scale as indicate

ained in Appendix A

age increases

4.1 The State agrees 10 pa¥ a

shall be subject to such modifications aS are cont

e of 2.0% effective

(“LlUNA Pension”).
(a) There ghall be an across _the-board base galary wage increas

January 1,2018




ge increase of 2.5% effective

(b) There shall be an across- the board base salary wai
January 1, 2019
(c) There shall be an across—the—board base salary wage increase of -2.0% effective July
1,2019
(d) There shall be an across-the- board base salary wage increase of 1.0% effective
January 1, 2020
W
Classifications, including but not limited to, ar® as follows and can be found at the State of
Rhode Island HR Website: http://wwW hrsi.gov/ classification/ c\assiﬁed/unclassiﬁed
CLASSIFICATION PAY GRADE
Fiscal Management Officer 26A
Emergency Management Training Supervisor 31A
Emergency Management Recovery Supervisot 31A
Emergency Management Mitigation Planning Supervisor 31A
Emergency Management Radiological Supervisot 31A
Emergency Management Logistics Cootdinator | 26A
Emergency Management Radiological Technician 25A
Emergency Management Grants Supetvisor 1A
Emergency Management Info Services & Warning Officer Tech 2A
Emergency Management Communications Supervisor 32A
Emergency Management Exercise Coordinator 26A
Emergency Management Communications Technician 28A
Emergency Management Planner 26A
Emergency Management (c1 Key) Resoutces Cootdinator 26A

10




26A

Emergency Management (CIMS) Coordinator
Emergency Management Preparedness Coordinator 26A
Emergency Management External Affairs Coordinator 26A
Emergency Management Recovery Coordinator 26A
Emergency Management Planner (Risk & Hazards) 26A
Emergency Management Cyber Security Coordinator 26A
42 Anemployee in the unclassified service of with temporary gervice shall receive @
one-step increase after six (6) months of service, which shall be one-hundred thirty (130) days
worked, and after each year of service {hereafter in his/her classification, until he/she has reached
the maximum of his/her grade.

W

4) basic workweeks as follows:

n that there shall be four

workweek (five conse

1t is agreed that,

4.3 Tt is hereby agreed upo
cutive days of seven

A 35-hour

1. Standard 35,0 Hours —
for new and

onsecutive hours), exclusive of unpaid lunch p

eriods.

c
¢ the right to include

ns with a 35-hout workweek, management ha
rkweek, providcd that

as part of the regular WO
proval which will not be unteasonably withheld.

yacant positio
the Union is

gaturday and/or Sunday

ch action and gives its ap

notified of su
ted arbitration.

orkweek (five consecutive days of 8 consecutive

i1] be subject 10 expedi

Any dispute hereundetr W

Jhour W

2. Standard 40.0 Hours — A 40

3. Non-Standard _ 5 gonsecutive days of at least 7 consecutive houts each, exclusive of

unpaid junch periods.

11




4, Non-Standatd, Non-Exempt — 5 consecutive days of at jeast 7 consecutive houts each,
exclusive of unpaid lunch periods and who receive overtime pay &t time and one half

(40.0) hours.

s worked in excess of forty
changed until first dis

for all hour
cussed with the

onditions will not be

5, Work rules and working ¢

peculiar 0 certain classes of

Union.
other work gchedules

ed that there are now

Ttis recogniz
g shall remain in

n and such exception

the State and the Unio
anged until first discussed

ch are recognized by

full force and effect. All work days and work
s necessary 10 make

aid changes subject to

position whi
hours shall not be chi
the parties

any changes in any area,

with the Union. In the event it become
nereto shall make every effort to agree mutually on 8 the grievance
tion provision of this agreement.

procedure and arbitra
erning the

esses the parties’ rights of obligations conc

Nothing herein alters Of addr

rk weeks.
rity or

jar work houts OF WO
employee is require
gher class of position fo

all receive the lowest sal

d in writing of orally by the appointing autho
nan three (3)

¢ a period of mote t
ary rate of that higher class

pecul

4.4 When an
gnee 10 work in a hi
such employee sh
at least one (1) step oV

ation Of direction to an
four (24) hours of said

his/her desi

yetroactive 10

secutive working days,
et hisfher present rate

employee 10 work in a

con
which will provide a pay increase of
nt. Written authoriz

day of such assignme
higher class of position ghall be given to the employe® within twenty
efuse such assignment

direction, and an employee may T

the first
the
if he/she does not receive guch written

quthorization of direction.
Union Business Manager 0f appropriate Union official shall be notified either
work ina higher class

The Local
in writing of electronically, of every bargaining unit membets assigned to
of position pursuant t0 this article.

12




position that is created by illness leave,

gnment for 2 bargaining unit

A three-day rule assi
e where the employee has

military leave of other leav

kers compensation leave,

injury leave, WOt
g. Ifatthe

acated the position (“Encumbered Positions”) will not exceed twelve (12) month

2) month period, the vacated

position remains an Encumbered Position, the

nments of othet employee

not v

end of the twelve (1
s. Ifat

jonal three-day rule assig

State may fill the position with addit
n is not encumbered, it will be posted as

the end of the twelve (12) month period the positio

n in accordance with Arti gaining agreement, provided

cle 8.2 of the collective bar

r any of the

yacant positio
welve (12) month period fo

position is funded and approved to be filled. Thet
be extended by mutual agr

osition that is created by

the
g in the assignment may eement of the parties.
ent for a bargaining unit p

) months. Thereafter it W

employees servin:
termination,

A three-day rule assignm
ill be posted as a

ment will not exceed nine (9

e
ovided

resignation oOr retir
osition in accordancé with Article g.2 of the collective bargaining agreement pr
for any of the

vacant p
The nine (9) month period

the position is funded and approved t0 be filled.
employees serving in the assignment may be extended by mutual agreement of the parties.
ce is assigned 10

If at the end of the

3-day rule assignment petiod the position the employ
employee will be returned to their originel pre-3-day

and funded, the assigned

ns will not be filled with gnment.

is not approved
another three-day rule assi

e assignment. Such positio
me frame set forth herein

rul
upon ratification and the ti

This provision will become effective

will begin to run at that point.
e entitled to Vacation,

s who work at least sixteen (16) hours @ week shall b

4.5 Employee
ance with the present practice.

pro-rata basis in accord

Sick Leave, and Personal Leave on a
4.6 Employees shall be granted two fifteen (15) minute coffee breaks, one during the first
All employees shall be granted a

half and the other one during the second half of their work day.

13




motre than one hout duration during each

one-half hour duration nor

meal period of not less than
determined by the work day schedule that applies.

work day to be
ARTICLE S

Shift pifferential
e compensated at the rate of geventy cents (70¢) per hour shift

5.1 All employees shall b
¢ after 3:00 p.m. and

differential pay for all evening of night hours of duty commencing on 0

g on ot before 8:00 a.m.
14 shall not receive shift

endin
5.2 Employees hired into state service on Of after June 29, 20
m. Shift differentials will only be paid in

differentials for hours worked between 7 am.and 3P

accordance with agreed upon contract language.

ARTICLE 6

6.1 It is agreed that when it becomes pecessary for the efficient conduct of the business of
the State, an Appointing Authority may direct ot authorize overtime work.
ned as the required petformance of work which isin

6.2 Overtime work shall be defi

excess of the established workweek.
assified by the Personnel

6.3 Non-Standard, Non-Exempt Work Employees SO cl

otk more than forty (40)

hoursina work week shall receive overtime pay at

ssified are

Administrator who W
0) hours. Employees SO cla:

orked in excess of forty (4

time and one half for all hours W
listed below, which will be provided by the State within ninety (90) days of the signing of this
Agreement. The number of houts in an employees’ regular work week will not be increased as @

consequence of this paragraph.

14



6.4 Time an!

instance shall not be dependent o1t any

duplication of overtime.

Hours of work perfor

which it is applica
with the following exception:

When funds

between thirty-five (35) and forty

workweek, compens

one-half {imes such hours. How

time in liev of cash for the hours

compensatory time must be sC

require the use of ov

such compensatory time canno

Any employe

in the same fiscal year in wh
the year that itise

Any failut

the Union, e referr

65 A ‘Whenev
regularly scheduled

schedule

times.

d one-half shall be P

med in excess of forty

ble hours of work perfo

atory time shall be ct

ever, in any event,

heduled and approve

ertime Work by othe

¢ Who accrues comp
ic!
arned shall be paid for

¢ by the State to M
ed to expedited arbitr

workday,

for that day, plus the

aid in each and any of

other instance,

rmed in exXcess of thirty

become unavailable within the Department

edited t0 the affected €

between thirty-five (35) and forty

¢ employees 10 cover

t be cartied over fro

ensatory time must dis

hitis carned. Comp

ake such payments W

ation.

er an employe® is require

he shall be

pumber of hours actu

15

the following instances,

pbut there shall be no

(40) houss and in thos
_five (35) hours in

(40) hours for employees o1 the thirty
mployee at the rate 0

an employee may elect

d by the Appointing A

such absence. The ac

m one calendar yeat 10

charge such compens
ensatory time which is

by the State in the last
ithin two (2) pay periods,

d to work on @ holid

credited with the nu

ally worked at the 12

and each

pyramid'mg or

¢ classes of positions

any week,

five (35) hour

£ one and

to take compensatory

(40). The dischatge of such

uthority and cannot

cumulation of

another.

gtory time
not discharged within

pay period of that fiscal year:

may at the option of

ay which falls on his

mbet of hours in his official work

tec of one and one-half



this paragraph apply 10 Independence Day, Veterans Day,
mployee whose regul
any such holiday shallb

An employee whose regulat

B. The terms of
ar work week is Monday

Christmas Day and New Year’s Day. Ane
the observance day of e entitled to

Friday who works on

ation for all hours worke

through
4 or a portion thereof.

holiday when it falls

overtime compens
tually works on sucha

and/or Sunday, who ac
n the actual Saturday Of

ek includes Saturday
may be compensated with holiday pay ©

work we

on a Saturday Of Sunday,
not receive holiday

Sunday worked rather than on the celebrated Monday. Such employees shall
pay on the Monday.

6.6 Overtime work is to be made a matter of record and Jistributed fairly and equitably
of performing the work in their respective work

gible for and capable
rk will be furnished to

among employees eli
Jocation and class of position. A record of overtime WO the Union at the

close of each pay period.
s, vacation days,

aid for, but not actually worked, except holiday
t be

6.7 Hours which are P
immediate family shall no

h in the employee’s

and leave for deat
ovettime

petsonal days, jury duty,
counted as hours worked nor shall they be otherwise used in the computing of
mended.

RIGL 16-4-63, 88 &
ffered to employees cligible for overtime on

compensation, a5 per
the basis of theit

6.8 Overtime shall be 0
ification within the work location and class of position in which they are

seniority in their class
ided authorized

4 overtime will be excused at his request, prov
loyee SO excused shall

ed. Anemployee offere
{he need; and any emp

employ
¢ and willing t0 meet

personnel are availabl

offered overtime work again, until his name comes up again in the seniotity rotation, In the
event that an insufficient number of employees within the classification and work location in
4 voluntarily accept the assignment, the State may direct and

which overtime work is assigne

16



ithin the classification ¥ perform the work. Such required overtime

require employees W
assignments shall be made in the reverse order of seniority.
69 1tis agreed that when an employee is scheduled t0 work a shift other than their own,
they will be permitted {o complete the shift petiod unless they ar® informed prior to the
beginning of the shift that they are only needed for 2 stated number of hours.
6.10 No employee shall be required 10 work more than sixteen (16) consecutive hours
exceptina State of emergency.
ARTICLE 7
Longevity
7.1 Bach employee shall be granted longevity increascs according o the following
formula:
Years of Service Percentage Increase on Base Rate
5 5%
11 10%
15 15%
20 17.5%
25 20%
gaining

twithstanding any provision of the collective bat

7. Effective July 1, 2012, no
s, including the amount

ity for longevity stipend

ent to the contrarys an employee’s eligibil
cle 8 of the FY 2012 Budget ®.L.

agreenm
govemed by the applicable provisions of Arti

thereof, shall be

2011, ch. 151, art 8), @8 amended.

ARTICLE 8

Reorganization

g1  Subject to the following provisions, the Union recognizes the State’s right to
reorganize. The following parameters shall be followed by {he parties when reorganization is

pecessitated by an Executive Order Of Jegislation.

17



The State ghall notify the Rhode Island Labotrers’ District Council and the

ast fifteen (1 5) calendar

1.
days in advance of notification to

usiness Managers at le:

affected B
bargaining unit member of its intention 10 reorganize.
2. The Union and the State shall meet immediately t0 review and discuss the
State’s plan for such reorganization and any proposed alternatives of changes.
3, That plan shall include @ thirty (30) day notification t0 the affected
employees.
4, Affected employees shall be given the right to bid on new assignments by

ilable assignments within their classification

primary seniotity.
oyees who have 10 ava

Affected empl
and which have been posted and

the State intends to fill

including positions of equal pay and p

ant positions which
ositions in lower

will be offered vac
not filled, by order of State seniority,

ut loss of pay.
not exercise seniority

classes all witho
oyee affected by reorganization who does

5, Any empl
gnment 0f yacancy without loss of pay will be

allowed

ailable comparable assi
tion in classification

to fill any such av

to displace the least senior employe® not directly involved in the reorganiza
within the bargaining unit. 1f the employee cannot displace the least seniot employee it class,
gaining unit, which

Joyee will displace th
qualiﬁed and able t0 fill, The employee displ

e least senior employee in any class, in the bar

the emp
aced shall take whatevet

by State seniority. The

such employee is
thout loss of pay

comparable assignment of vacancy is available wi
position in an equal of lower

rights of the displ

acing employee and of the bumpee shall be to @

but notin 2 higher class.
ed from one location to another,

class,
an entire operation is mov!

6. In cases where

o redeployed (to the new location).

all affected employees willb

18




er of employees affected by reorganization

7. Inthe event that the numb
exceeds the aumber of available assignments OF yacancies, any layoffs will be governed by
the applicable Collective Bargaining Agreement.
st be done

call provisions of
unit classiﬁcations mu

layoff/re
8. Reclassiﬁcation of existing bar gaining
through negotiations between the parties.
9, Any changes in shifts and/or days off only shall not constitute
teorganization under this Section.
ARTICLE 9
Senioritys Vacancies, Promotions
9.1 Ttis hereby agreed that the parties hereto recognize and accept the principle of
transfer, location assignments,

s of shift preference

ority within 2 class of position in all case
holiday time, floats, petsonai time, layoffs, and recalls.

seni

maty Seniority - Length of

ation time,
g manner: A) Pri

days off, vac
defined in the followin:

B) Secondary Senior
C) State Seniority - L

9.2 Seniority 18
service within & class of position. ity - Length of service within a lower
ength of service for the State

class of position within this bargaining unit.

of Rhode Island.
9.3 Unless otherwise stated, when primary geniority 18 the same among employees:

secondary seniority shall be used. When gecondary genority is the same among employeess state
seniority shall be used.
nsidered proken for the following ceasons only:

94 Seniority shall be cO
charged for just cause-

(a) When an employee has been dis
{untarily terminates his employment.

(b) When an employee VO

(c) When all employces fail to respo

ndtoa recall notice.



rtmental director of his absence from wWork

fails to notify his depa

(d) When an employee
ating circumstances prohib

within three 3) working days, unless extenu it such notice.

g to renew a leave of absence.

(e) When an employee fail
(f) When an employee engaged in other work without authorization while on leave of

absence.
f three (3) consecutive years.

(g) When an employee is laid off in excess 0
appointment shall be made

9.5 Transfers. Employees may bid for a lateral transfer, the
argaining unit so biddin:

eniority employees of the b

for the position are equ

g. Where itis

m the top three primary s
a) seniority will be the

factors, of the candidates,

fro

determined that all

governing factor.

recruitment is to be initiated shall

9.6 Vacancies: All new and yacant positions to which

ate’s internet opportunitie

s website for a period of ten (10) calendar days

only be posted on the St
uch vacancies shall be sent 1o the Union’s Executive Director and local Union

and notice of 8
designated officials at the nic means.

time of posting via electro

Business Manager o other
nternet employment

Employees who apply for such vacancies s

hall do so via the State’s i

unities website. Employees shall be provided reasonable access to State computers for the

oppo
postings.”

ing and applying for online

i
periods

1led within three (3) pay

purposes of review.
yacant position shall be fi

9.7 Vacancies: A new and
d for the position in

¢ is completed, and an employee has been selecte

after the bidding procedur

question. .
s the right to select for promotion from

ection: The State resetrve

©6) applicants o1 the promotion list from any bar

9.8 Promotion Sel
gaining unit covered by this

among the top six

20



acancy exists. This

aining unit where the v

eement but not necessarily from the barg
n to the t0p three applicants.

Global Agt
ch limits the gelectio

gible for appointment from a certified

supersedes any local contract provision whi
three (3) employees eli

Where there are less than

other suitable fist

€)] cligible employ¢

promotionai list, then any may be used.
ere are 1ess than three es from within the bargaining unit, an
shall

Where th
however, selection

the vacancy from within the bargaining unit;

effort will be made 10 fill
in said unit.

e made from with
ghall be filled from

not be mandated to
ee (3) State

and vacant positions

all new
from the top thr

certification,

unit in which the new of vacant position

‘Where no list exists for
exists,

within the bar gaining

Seniority employees.
filled from within the bat gaining unit by the top

ve positions shall be
{1 factors of the candid

i
al ates for the

All non—competit
ity bidders. Where it is determined that

three (3) senior
ity will be the governin

position ate equal, senior

g factof.

omotionai lists shall serve @

m employment ot pr
g authority ghall rep0

months, during which time the appointin
the work of the empl

files with the Personnel

ees appointed fro
1t to

9.9 Employ

ptobationary period of six (6)

the Personnel Administrator every Sixty (60) days concerning oyee; and at

period, unless the appointing authority
ationary

on of the probationaty
yee during the prob

e setvice of the emplo

the expirat
th

he

ent in writing that
ued in the gervice,

Administrator @ statem
not been satisfactory and that it is desired that he not be contin

period have
status in his classification.
ean 130 days worked in the class of

ationary period shall m

shall receive permanent

9.10 The siX months proP

Position.
;smissed without recourse during the probationary period
the service. Ttis intended




in the above sentence shall mean the original probation and shall not

4 served after 8 promoti

ees shall be laid off in

that "probationaty period”
onal appointment.

ding

the probationary petio
the following order accor

apply to

9.12 Inthe event of layoff, employ

to seniority:
e with temporary status

sional status

1. Thos

9. Those with provi

se with probationary status

4, Those with permanent and statutory status

3, Tho

employee SO affected.

£f shall be given to the

o weeks’ notice of 1ayo0
£f described above shall

Tw
recall, the order of 1ayo be reversed.

In the event of
event of demotion.

all not be required in the
all have his name place

A probationary period sh:
don

e who holds full status
list of three (3) years fr

and has been 1aid off sh

Any employ®
on. Seniority shall

opriate re-employment om the date of terminati
loyee while on said re-

£a LIUNA collective bar

an appr
employment list.

prohibit overtime

accrue 10 such emp
gaining agreement will

9.13 No provision 0
ayoff.

ARTICLE 10

while LIUNA employees remain on &

Vacations

shall be credited with yacation hours in

f each year, employees
shall be

10.1 On January isto
Said hours shall not be subject 10 accrual and

the following schedule.

» The balance of an

accordance with
employee’s vacation entitlement shall be

designated as «(Jp Front Hours.

al in accordance with the following schedule.
ged from @ standard

subject to accri
rkweek schedule is chan

that an employee’s WO
event that an

102 In the event
workweek or in the

forty (40) hour workweek t0 2 standard thirty-five (35) hour

22




orkweek to @ standard forty

changed from @ standard thirty-five hour W

hours ghall not be ad;

ee’s workweek is
uivalent pumber
Je. For example: If

employ
rusted to reflect an €q
edtod

ny employee is entitl

eck, his/her accrued
u a

¢’ vacation in the new workWeek sched:

(40) hour workw!

(40) hout

of day
total of fifteen (15
5) hout workweek, the hours accrued pursuant

standard thirty-five 3
0) hour workweek sh

eek is changed to @
eflect an

ra standard forty 4

workw
all not be reduced to T
dina standard thirty-five

to the formula fo
_five (35) hour

ays’ yacation that would have been accrue

lent of seven hour d
if an employe

equiva
¢ assigned to @ thirty

sely,
urs

standard forty (40) hout workweek, his/her accrued yacation ho

workweek is changed t0 2
ased to reflect an equivalent number of el

(35) hour workweek gchedule. Convet
ght (8) hours vacation {hat would have

shall not be incre
minated by resignation, death,

been.
mployee ghall be ter
acation time equal to

10.3 When the service ofane
his

not have used actual v

dismissal or otherwise, if such employee shall
s estate shall, on such termination, be entitled 10 receive full

such employe® or hi

on to his credit as of

ation leave assignments shall be made in

yacation credits,
the date of termination.

a fair and equitable manner. Each

(i.e. seventy (7 0) ho

pay for each hout of vacati
urs 33

10.4 Vac
2) consecutive weeks

employ to take at jeast two (
0 hout employees)

ee shall be allowed
te supetvisor. Such approval

r eighty (80) howrs 4
roval of the jmmedia

of said yacation shall be with the apP:

nour employee ©

The time
hould & guestion arise between the employees 85 to when

employee ghall have pr

will not be unreasonably withheld. S
eference.

taken, the senior
nd consecutive

their vacation time will be
mitted to carry over from one year to a seco

provided such ¢

econd

Joyees will be per
arryover deys toas

10.5 Emp
d and credited in one
bject to cash out und

ghall be for use only and shall not be s¥

year,
er any provision of

year yacation time accrue

consecutive year
23




cligible for cash out in the

contract or statute beyond the number of yacation days which were
first year of such carryover.
SCHEDULE
Years of Service Up Front Hours  Houts Subject to Total
Accrual
35 40 35 40 35 40
At least 6 mOS. but not 14 16 56 64 70 80
more than 5 yIs.
At least 5 yIS. but not 14 16 91 104 105 120
more than 10 yrs-
At least 10 yrs. but not 28 32 o8 112 126 140
more than 15 yrs.
At least 15 Y18 but not 28 32 112 128 140 160
more than 20 yrs.
At least 20 yrs. but not 63 72 119 136 182 208
more than 25 y1s-
Twenty-five yrs. Of more 63 72 133 152 196 224
SCHEDULE OF ACCRUAL
Hours Subject to Accrual Rate
35 houts 40 hours

56 64 0308

91 104 0500

98 112 - 0538
112 128 0615
119 136 0654
133 152 0731

«UJp Front Hours” shall be indicated on {he employee’s Accrued Hours Quarterly
nt shall be indicated by @ separate entry

nt. The employee’s patance of vacation entitleme

Stateme
on the Accrued Hours Quatteﬂy Statement.
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ARTICLE 11

Sick Leave

11.1 Sick leave with pay shall be granted 10 employees covered by this Agreement. Sick
ary absence from duty due t0 illness, injury Of

fined to mean & necess
illness or death in the im

leave with pay is hereby de
exposure 10 contagious disease and may include absence due to mediate
family of the employee (per death) or necessary attendance upon @ member of the jmmediate
ns of Section 3 0623 of the Personnel Rules in effect at

], subject t0 the provisio

“Immediate Family” fo

¢ and bereavement

family who is il
r the purpose of sick leav

time. The definition of
% who have lived in the same

this
the same Of opposite 5¢

de domestic partners of

leave ghall inclu
months and have made etoliveasd

a commitment to continu

household for at least six 6)

family.
11.2 Employees whose basic workweek is thirty-five (35) hours shall accrue four 4)
0) hours

j-weekly period of service;

employees whose basic workweek is forty (4

hours for eachb
of service.

hours (125 days) for an

mployee assigned

shall accrue five (5) hours for each bi-weekly period
n

the total accumulatio

shall amount t0 875 employee

hours (125 days) for an ©
until the total shall have

11.3 When
hour gchedule and 1000

further credit shall accrue

gnedtoa thirty-five (35)
been

ur work schedule, no

assi

to a forty (40) ho

ed to less than the maximumi.
d by retirement (mandatory,

reduc
loyee shall be terminate
itled to receive full

11.4 When the service of an emp
¢ or his estate ghall be ent

or death, such employe
te of termination, according t0

untary, Of involuntarily),
in his credit as of the daf

vol

pay for each hour of accrued sick leave

for 50% of all accrued

the following formula:
% pay for all accrued

e shall be entitled to receive full pay
390 houts, up 10 and including 630 hours, and 73
630 hours, up 10 and including 875 hours.

A 35 hour
sick leave ovet
sick leave over

25



shall be entitled to receive full pay for 50% of all accrued
er 468 hours Up to and including 720 houts, and 75% pay for all sick leave

to and including 1000 hours.

A 40 ho
sick leave OV

over 720 houts, Up
the

f three (3) t0 less than five (5) consecutive days,
¢ shall provide, &

ch discharge of leave 0
and the worke:

115
(@) For ea
inting authority shall re
£ Necessary Absence

ee Certification ©

quire,

employee’s appo
Form

properly completed Employ

ecutive days, the employee’s

provide propetly

(Afﬁdavit).
of five (5) or more cons

appointing authority shall require, and the employee shall

(b) For each discharge of leave

the appropriate United States

completed employee and physician portions of
abor form (currently WH-380-E, WH-380-F, WH-384 or WH-

Department of L

385).
signate an absence as FMLA qualifying

In order for the appointing authority 10 de
eral form referenced in (b).

©
ide the appropriate fed

employee must prov
obligation to comply W

leave, the
mpts the employee’s ith the employing

ed for such leave and

(d) Nothing herein €xe
agency’s procedure for the ne obtaining prior authorization
icion

as required.
ity, upon reasonable SusP

ompleted form (as referenced in (by) for
uration

ons fegatdless of the &

(e) Notwithstanding the above, the appointing authot
of leave abuse, may request & propetly ¢ 7
any and all paid or unpaid absences for medical reas
and the employee will be required to provide such documentation.
otect employee privacy rights,
cords and ar® kept

® To¥
n are maintained as ¢

medical informatio

onﬁdential medical r&

in separate, secure medical files in the Human Resources gervice Center
cords i8 restricted 8s ptovided by law.

26
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®

(h) Nothing herei

1

as prov

accordance with

be app

payments and the

the regu

compensable injury,

recognize the

bargal

full duty in their

ided In the Workers’

Nothing herein ghall adv

State or Feder

count towards an eligible

1.6 Whenever an employee

the applicable statute

lied only to that part ©

\ar salary for & given

1.7 Consistent wi

ining unit employees
assignment.

The State in agreement

identify transitio

related injuries, and those

who medical &
within the following pa¥

Based up

modi

ersely affect ant emplo

al leave laws. All abs

n shall be construed fo

Workers’ Compensation

ghall be absent from his duties and receiving ©

Compensation Law,

£ his salary whichis p

total of the tWO shall
pay petiod. ‘When

he shall be placed

Tr ansitiona\ Employment

th the provisions of the Collective Barg

desirability of tempor
1o producﬁvc empl

nal employment for

with occupational dise

strictions prevent of i

on definitive medic

fy the employee’s assi

ences due 0 qualifyin

he shall be gtanted si

S. Deductions from su

not exceed eighty thr

on leave during such

ary light duty assignments

with the 1ocal uni

injured employees in

;nit performance of full

ameters:

al yerification of the

gnment, including i

21

yee's right to leave

C

ch accumulated leave

aid as an addition 10

ee and one-third (83

an employee is absent

oyment and to facilit

on and with the agree

cluding those with wo

ase as set forthin R

em

ob functions, tasks,

under either

g medical reasons shall

ompensation

) or vacation leave in

credits shall

Workers’ Compensation

30/) peroent of

from work due to 2

absence.

aining Agreement The parties

as a means of r

ate the employee’s return 10

ment of the Union, may
rk or non-work

1. Gen, Law 78-34-1 et sl
job duties and respons'\bilities

ployec’s restrictions, the State may

hours, shift and/or work



location, t0 provide transitional employment which will not exceed the employee’s restriction. 1If
joyment is available in the employee’s classification, the employee may be

no transitional emp
nt of the local union. -

1on with the agreeme

side their classificatt
eview interval

regular basis. The Tt

involved and the employee- The transitional

extended by mutual 2

1 supporting medical

d temporary work out

The transitional assignments sh
the local Union

offere
all be reviewed on @

State,
greement of the

shall be agreed upon by the
jod shall not exceed siX 6) months unless

employment pet
e and contingent upo

jved, and the employe

State, the 1ocal Union invo

documentation.
sification and/ot assignment based upon

nnot return 1o their clas

a
ams o assist the

If the employee c
ffer them education, training Of other progt

on, the State may O
ith the Collective

medical yerificati
ies in accordance W

ee to obtain other employment opportunit

employ
ement and the Merit S

Bargaining Agre ystem Law.
signment will displace any bargaining unit

ingina {ransitional as

No employee worki
ion employment.

member while participating in transit]

”

Sick Bank

11.8 A The State and the Union agree 0 establish & Sick Leave Bank Committee which
Bank in each pargaining unit covered by the
rticular depattment by

dminister @ gick Leave
stablished in a P8

shall be responsible to &
Leave Bank may bee

Global Agreement. A separate Sick

e composed of four members, tWO 2)

and two (2) by the
d by employees

a agreement.
B. Each Sjck Leave B

mutu

ank Committee ghall b
State. The

d by the BusineSS Manager of the Union

stablish the rules and
Each gick Leave B

whom shall be appoini®
procedures to be use

of
decide, by

ank Committee shall e
ank Committee may

Qick Leave B
the Sick Leave Bank.

\ who have eonttlbuted 10
28



onations to be made on an as needed basis. Decisions

permit sick leave bank d
shall be final and shi

majotity vote, to
Sjck Leave Bank Committee shall be by majority

vote, all not be

of the
subject to the grievance and arbitration provisions of the contract.
dures adopted

C. The following

provisions must be included in the rules and proce

Bank Committee:
e must review the sick le

by the Sick Leave
member of the

1. The Committe

ave utilization of any

¢ Bank who applies for sick leave from the bank. Sick Jeave will not be granted

ence of prior sick leave

Sick Leav
abuse in his of her personnel file or

to an applicant with evid
elf indicate sick leave

£ sick leave does not by its

attendance record, Prior utilization ©

abuse.
atastrophic iliness or injury

2. The Committee must require adequate evidence of €

which is not job-related.
ick leave that the Commitice may grant shall be 480

3. The maximum amount of S
hours per employee assigned to @ forty (40) hour
a thirty-five (35) hour work week. Hours granted

work week and 420 hours pet employee

shall not exceed the total

assigned to

hours available in the Bank.
ank by January 15 of each

ges to the Sick Leavé B

loyees must make pled

4, Emp
ank shall not be

calendar year. Any employee who does not make 2 contribution 10 the B

ply to the Bank for any sick leave.

to the Bank

eligible to ap
shto be eligible to apply

nouts of sick leave if assigned to @ forty (40) hour

5. Members of the bargaining unit who wi

e shall pledge eight (8)

urs of sick leave if assigne -five (35) hout work week.

for sick leav
4 to a thirty

work week and seven ho
must have used all available

6. An employee who applies to the Sick Leave Bank

jeave including vacation and personal leave.

accrued and accumulated

29




sick leave hours granted by the

7. All sick leave hours accrued while discharging

sick leave bank committee must be discharge

d prior 10 discharging available sick leave

bank houts.
er 31 of each year. Pledged amounts shall

D. All pledges shall expire on Decemb
anted to an

not be deducted from an employee’s accrual balance unless and until said hours are gr
Sick Leave Bank Committee.

ar the Sick Leave Bank

applicant by approval of the
E. 1f during the calendar y© falls below three nundred fifty
olicit additional contributions of one

ank Committee may s

those employees who m

hours, the Qick Leave B
anuary

hours or 7 hours) from

(350)
adea contribution by ]

additional day 8

tee to study the feasibility of

15 of that calendar year
e to establish 2 commi

State and the Union agre
ittee shall consist

existing sick jeave benefit structure. The comim
State and three members appo'mted by the Coal
ommittee will discuss alternatives to the

11.9 The

alternatives and options 10 the
of up to three members appo'mtcd by the ition.
a monthly basis. The ¢

ittees will meet on

The comm
group short term disability

existing sick {eave policies and structur® and alternatives such as

sion as an addendum to the

insurance.
jewed by possible inclu

Such recomendation(s) shall then be 1€V

present contract.

ARTICLE 12
Jury Duty

{his Agreement who is ordered by appropriate

yee who is covered by
duties duting

12.1 Bvery emplo
ort for jury duty shall

authority to 1eP be granted a leave of absence from his regular
ury duty and shall receive for such period of jury duty his regular pay

the actual period of such
or his jury duty pays whichevet is greater.

30




who is subpoenaed to appear in court on

ered by this Agreement
r the time expended. Any

12.2 Every employee coV
ghall be compensated fo

off or during yacation,

cordance with this sectio

ate of time and

State business on @ day
n shall be paid at the r

employee who expends time in ac
one half. A minimum of four (4) hours shall be allocated to cach employee, regardless of the
time expended jess than four (4) hours.
ARTICLE 13
Military Leave
e said position by

13.1 Bvery employee covered by this contract that has left or ghall leav
United States (whether through membership in the

the armed forces of the
or in Rhode Island Natio

reason of entering
nal Guard or

jlitary o Naval Forces
units are called to activ

jon of otherwise) is entitled to and is hereby gf
of leaving gaid position for

e of the United States M
or by reason of

any of the foregoing

Reserv
e federal duty,

Naval Reserve, when
anted military

enlistment, induction, commiss

m the said position €0

oughout the duration of

mmencing with the time

by the continuance

jeave of absence fro
said absence required

said purpose and continuing thr
of service in the armed forces. Such leave of absence shall be deemed to have expired six months
m or authorized geparation from active duty as a member of the

date of discharge fro
d forces resulting from 2

after the
armed forces. Re-enlistment or other continued service in {he arme

rve to cancel such leave.
who has

the employee shall s¢
e, each such employee

twetve (12)

choice by
dar days of such absenc

n
alendar days within the

13.2. Forthe first sixty (60) cale
d eighty 1 80) or more ¢
paid by the State the

oyed for one-hundre
the armed forces shall be

been empl
months next preceding such entrance into
ilitary base pay-

ense of our Nation and

up to military duty in def

0) days shall be paid the difference petween the

ee’s State salary and m

Jifference between the employ

yees who ate called
employee’s State

13.3. Emplo

mobilized in excess of sixty 6
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(military base P&y for as long a8 the employe® remains deployed on active duty. 1f the
ay rate, the State shall provide for

salary and
/her military base P

through direct deposit OF other payment

employee provides documentation of his

det this Section on

payments un
ee shall notify the St
itary base pay receive

reflect actual mili
choice by the employe

an on-going basis
method. The employ ate at the conclusion of the period of mobilization, SO
d. Re-enlistment OF

nts may be made 10
e shall cancel

that adjustm®
other continued gervice in the armed forces resulting from &
ibed above for which the employee

such payments-
13.4. During :od of leave descrl
credits as he would b

ave

also accrue sick leave and annual leave

g in said position during such pcr'xod of 6

13.5. Employees on military leave ghall be gr

accordance with
of such military 1

aw of rule which m

shall receive his salary, he shall
accrued while workin 0 days.

anted yeatly salary increases and longevity

the conditions of eligibility outlined in these regulations-

employee shall be retumned

jncreases when due in
ave of absence, the
ay pereafter be enacte

may be made. Atthe

13.6. At the conclusion
to any 1 4 affecting

¢ which such returns

1o his position, subject, however,
e
jeave and sick leave

f return OF defining the conditions und
accumulation

such right ©
conclusion of each calendar yeat during such absence, annual

dit of the employee-
te statute app\icable to municipal

e terms of the Sta
§ 30-6-6. The empl

ghall be carried over to the cre
oyee/military member’s

employees entering military service, R Gen. Laws
ember) will be allowed 10 stay in the State’s plan for the |
mily paying the applicable

1!
ice subject 10 the fa

family (but not the €

duration of

prepivm co-shate.

ARTICLE 14

Military Training Leave
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cement wWho, by reason of membership in the United

es covered by this Agr
erve ot the Rhode Ist

Naval Reserve, are

14.1 Employe
and National Guard ot

ctivities of in active duty as @

Naval or Air Res
a

gtates Military,
articipate in training

priate authorities 10 P
of the Federal military

pecial duty as @ part
to exceed fifteen (15)

required by the appro
force, shall be

State military force o1 8

ng leave with pay not

part of the
days in any 00¢ Federal fiscal

granted military traini
uld the employee be required 10 participate in such training activities for 2 period

yeat. Sho
) days, he shall be gt ay for this purpose.

anted leave without p
ee shall accru® sick

greater than fifteen @15
¢ with pay, the employ

14.2 During the period of military training leav

ave credits.
de weekly drill

leave and yacation le
cction ghall not inclu

14.3 Such training activities are defined in this s
¢ day or training periods yoluntarily engaged in by

Js lasting less than on
of the respective

nights or similar petio

ee beyond the training

period required genera“y of the members

the employ

armed service.

ARTICLE 15

ate shall allow each employee @ maximum

-eight (28) hours for

gious observance.

per calendar year 10

15.1 The St
a 35 hour workweek pay

40 hour workweek and twenty

| business and/ot reli

be used for pessond
onal leave.

not be required 10 state the reason for pers

15.2 Employees shall

nal leave shall not be

carried over from yeat to year:

ntitled 10 32-hours—28

15.3 Perso
to April 1st shall be €

15.4 Bmployees originally appointed prior

hours petsonal leave as provided in this
pointed between

Atticle.
April 2nd and prior to June 30th shall be

Employees originally ap
eave days a8 provided in this Article.

entitled to 24 houts-21 hours personal 1
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prior to September 30th shall be

inted aftet ]_uly 1st and

ees originally appo?
as provided in this Article.

Employ

14 hours personal leave
to 8 hours-7 houts

entitled to 16 hours-
Employees originally appointed after October 1st shall be entitled

ovided in this Article.
ARTICLE 16

o Without Pay

personal leave as Pr

Leav
oyees May be gtanted

bargaining unit empl

n written application,
a different

161 1tis agreed that upo
a leave without pay» not 0 exceed SiX (6) months, subject 10 renewal, for transfers 10
personal iliness, disability, of otherwise deemed proper and

class, promotions, reasons of
ctor.

approved by the ApP

d the personnel Dire

ointing Authority an
ave

162 An employee ghall discharge all applicable accrued leave pefore being granted le

ever, at the employee

may choose not to discharg® up to one

RO and R1 days and four (4) petsonal days.

oyee choosest0 I

he had been promote

'S discretion he/she

without pay» how
) week yacation leave

unless the empl

emain in 2 different

W) week sick iecave, one ¢
16.3 Atthe expiration of such leave

ansferred ortoa differ

s to which he had tr ent position 10 which d, the

employee shall be returned 10 the

s on leave at the same

clas
shift from which he i

class of position.

etained and shall ac

aves without pay,

current 1ange for that
cumulate during ail le

16.4 Seniority shall be r

except for & leave 10 protect status.

ARTICLE 17

Educational Incentive
ement but shall be

1 may retain said incr

prior to July 1, 200
during

17.1 A. Persons employed
such increment, under the Incentive In-Service Training Programs

eligible for only one
ent with the State.

the course of his/her employnm
34



01 may become eligible for multiple

oyed prior to July 1,20

B. A person empl
s Office of Training and

submitting to DOA’

s under Paragraph 3 bY
etention under paragraph 1.

g up career increment
after July 1, 2001 shall ret

additional increments,

increment payment

Development & written form givin
ain said increment for not

ns first employed on of
under the

C. Perso
shall be eligible to eartl

ur years; provided they
ncing additional trainin

more than fo

Incentive In-Service Training Program, by comme g three years or more

after final payment of the previously earned increment.
nt” hereunder is a one-step pay increment next above an

D. The “increme
mn of the grade, is equal in

employee’s current base step (if any employee i8 at the maximu
n the last step in the pay range and that step immediately prior to

amount 0 the difference betwee

it).
Tuition Reimbursement Program
will be made available to

An educational penefit

mbursement Program.

17.2 Tuition Rei
accordance with Appendix A.

all be funded by the Dep

er from one fiscal year 10

£ {he bargaining unit in
artment in the amount

all members O

A. This tuition reimbursement program sh

d shall not be carried OV

of $3000.00 annually. Any funds unuse

another.
B. Employees shall be allowed 10 attend courses outside the employee’s normal working

hours.
C. An Education Committee shall be established consisting of three (3) members
members appointed by the Union

or and three (3) Union
d shall provide all policies

appointed by the Executive Direct
ew all course requests an

he Commiftee shall revi
aduate and

Business Manager- T
and procedutes for implementation of the tuition reimbursement pro gram for undergt

and the careel programs.

graduation programs,
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e manner and shall penefit

1 a fair and equitabl

ements shall be made 1
be made on the

D. Course disburs
mber of employees 85 is e reimbursement shall
anting program or are job

the greatest MW
ourses qualify if they

basis of State geniority. C
related technical Of professional or GED or Technical of Tt
ceimbursement, the applicant must receive 3 minimum grade of "C" for undergraduate courses;

vg" for graduate COUrses.

ARTICLE 18

al/Adoption Leave
leave without Pa¥ for

Parent
the purpose of

ave shall be defined as

male, covered by this

18.1 parental/ adoption le
male or fe

all employees,

e made available 10
six (6) months, subje

Such leave shall be granted for a period of
ot thirty (30) days prio

jod of one year

shall be vestored 10 the

child rising and shall b
Agreement. ctto automatic
1 {o expiration of the leave

£ the employee at lea

ewal upon request O
all not exceed 2 per

ren
petiod. Parental/adoption leave sh
Atthe expiratio

shift held by the emp
employment penefits, pay»

n of parentaUadoption leave, the employee

joyee when the leav

e commenced, Of to & position with

ms and conditions of

position and
and other tex

atus,
ad been entitled to

equivalent seniority, St
including fringe benefits and service credits that the employee h

employment

atthe commencement of leave.

ARTICLE 19

Bereavement Leave
the event of death in the employee’s family, the employee shall be entitled 10
the employee’s sick leave

191 In
not chargeable 0

pereavement leave with full pay, pef death,
cluding domestic partner),

accumulation for:
ath of a spouse (in

(@)



hild or stepchild who resides with the employee), mother,

child (including foster ¢

father, brothet, oF sister;
a mother-in-1aw, father-in-1aw,

case of the death of
ative living in the

(v)  three (3) days in the
grandmother, grandfather, grandchild or any other rel

loyee’s household;

emp
-in-law of prother-in-

sister

law.
eave are needed, such additional time must

1f more than the above days of pereavement It
be charged t0 annual or personal leave. Sick Jeave requests must be in accordance with the

contract.

ARTICLE 20

Health and Welfare
s through December 31,

the cutrent health benefit

The State will maintain
by United Health Care,
modified as get forth her

20.1 A.
alent package

a product provided

gha PPO, except a8

ora substantially equiv

2018, through
ein, See Appendix B.

of benefits delivered throu!
g Agreement

Notwithstandin

g any provision of the Collective Bargainin

B.
aim to parity as to health insurance plan design,

on shall have 1o ck
co-share charges for health

regarding parity, the Uni

ance plan design, Pres

dental insuf cription drug plan design,
ance, employee waiver payment, O Wages, based

or vision care insut
r the Howard

urance, dental insurance
en the State and eithe:

ins
of the collective bargaining agreements betwe

on the terms
Association.

Union of Teachers oY the Rhode Island Troopers
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ARTICLE 21

Retirement
d by this Agreement shall

at all employees covere
Rhode Island

nefits contained in the

ime, as well as any rules

21.1 Ttis agreed by the parties hereto th
be the recipients and peneficiaties of all retirement be
amended from time to t

General Laws of the State of Rhode Island as
and regulations O determinations made by the State Retirement Board as set forth in the General
s establishment of rules and regulations for the

pertains 10 said Board’
alth insurance

business of the retirement system. Retiree he
SUB A, a8 amended, approved May 1, 2008,

Laws, Section 16-8 as it

and transaction of the
shall

cle 4 of 08-H 7204

s agreement. No pro

administration

ive bargaining

fits as set forth in Arti
vision of the collect!

bene!
remain in offect for the term of thi
agreement shall provide benefits inconsistent with such law.
(“LIUNA Pension”)-

ARTICLE 22

p Life Insurance
all be eligible 10 partic
1 36-12-6 of the General

212 See also Appendix A

Grou
jpate in the State

at all new employces sh

22.11tis hereby agreed th
Employees’ Group Life Insurance Program as established by Sectio

56, as amended.
et forth herein:

Laws of 19
insurance program are S
loyee designates

ing provisions of the
ered, unless such emp

2.2 The follow
A. Each new employee will be automatically ¢oV
es not to be insured.

fe insurance equal

in writing that he desir
B. Each covered employee will be providcd with an amount of group ki
to the amount of his annual compensation taken to the next highet pmultiple of one thousand

ith

1,000.00) plus an equal dental death insurance W

dotlars ($ amount of group accl

dismemberment coverage.
38
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C. Bach such amou

end of each calendar month

years until the amount of

;mmediately prior

D. The costto the

cents (25¢) bi-we

g. Uponan employ’

an individual policy

23.1A meeting,

Authority (or design®
11 entitle the emplo

discipline, wi

pre
that request.

disciplinary actio

regul

mant

infractions, irt

emp

placed in the

renm

Wl

su

to the employee’s
ekly for each one

of life insurance

ar grievance proc
er that will note
loyee and shall

oved from the pers

ts of insurance Wi

following the date the empl

ch jnsurance red
sixty
mployee of such

~

ee’s tctmination vfr

at standatd rates.

ARTICLE

ill be reduced by one

oyee attains the 8g¢ ©

ches twenty-five @2
_fifth (65th) birthday.

nsurance ghall not X

thousand dollars (31,

om State service,

percent (1%) thereof at the

£ sixty-five (65)

50/5) of the coverage in force

ceed the rate of twenty-five

000.00) of his group life insurance.

the policy Mmay be converted 10

23

Discipline

between an employee and hi

¢), during which the P

yee to be informed

sent. 1fthe employec requesis {he pres

jon may be impose

n imposed upo

edure @s outlined below.

eg.u\arities, or de

e cons'ldered counse

employee’s pers
onnel file after one y

rincipal topic of di
ence of a Union 1€p

d upon an employ®

1 an employee may

ficiencies shall be Pt
ing

onnel file with a copy

the Appointing

scussion 18 discipline of potent'\al

s supervisor and/or

of his right 10 pave a Union representative

resentative, the State will honor

e only for just cause: Any

be proccssed as a grievance through the

it shall be done in @

ity has reason o 1P
ic. Initial minot

ivately brought 10 the attention of the
_ A yecord of oral teprimands shall be made and
to the employee. Oral reprimands shall be
ear, Aftera period of (2) two years, if the employe®

39




any written

eriod of (4) four

priate rules and regulations,

has not committed any further infractions of appro

nnel records- Afterap

the employee’s petso

not committed any further infractions of appr

be expunged from
optriate rules and

reprimands shall
if the employee has
regulations, suspensions of (5) five days ot less will automaticaiiy be removed from the

years,
s. The preceding sentence shall apply 10 suspensions of (5) five days

or to and after the ratification of this agre

employee’s personnei record
ement.

of less issued pri

Privac of Employees Recotds

contents of an employee's personnei file, including but not limited

It is agreed that the
xcluding packground

and related forms (e

to, employment
ented disciplinary action and all grievanc

s), test results, docum

applications, CS-3's
e settlements shall be

result
de available only to the employees the Union, (with the

ate and shall be ma

oyee's consent) the Appointing Authority,

and the Office of Employee Relations.

nclude only the following:

considered priv

empl
of measures shall i

‘Where appropriatc, disciplinaty actions

1. Counseling
9, Oral Reprimand
3, Written Repriman

4. Quspension
5. Demotion (where appropriate)
jmand or counseling,

6. Discharg®
When any disciplinary action is to b€ impiemented, except oral reprl
the time guch action is taken, notify the employee and

ity shall before OF at

ointing Author
reasons for such action.

the App

writing of the gpecific
except for

ointing Authority

the Union in
ine an employees

232 When the App

proposes 10 discipl

itten reprimand, the following procedures will apply:

(prompt) hearing. When necessatys at the
and depending on the nature of the charges,
e leave (1eave with pay) pursuant to

counseling, oral reprimand, or Wr
A. The employee will be given @ speedy

discretion of the Appointing Authority

the employee will be piaced on administrativ

40




Rule 6.02, for 2 maximum of three 3) working days within which time the
onduct a hearing.

Petsonnei
ation will ¢

Administe
itional time beyond the three 3) working days

B. I “administration” requires add

administrative {eave, to prepare for the neating, the employee will be continued on

administrative Jeave until the hearing isheld, Inno case shall Administrative jeave

exceed 10 days:

C. Ifthe Union and/or the employee require additional time beyond the maximum of
three (3) working days administrative Jeave, to Prepare for the hearing,
will be placed on leave without pay. Inno case shall such leave without pey e¥cee

¢ notice that 2

10 days.
hearing shall commence no later than 10 days afte
4 and a written decision shall be rendered

discharge has been iMpose
n of the heating.

s of the conclusio

3tis agreed that ab Appointing Authority

D. Inany event a
suspension 0%

within 15 day
ot suspend an

may dismiss, demote

23

employee for just cause.
ipst whom 8 disciplinaty action which results in 2 demotion of

234 An employee agd
aring

the decision and proceed immediately t0 8 he

dismissal that has been taken may appeal
ocedures set forth below.

7 of the grievance pr
o of demotion the

nall give the Personnel

under Step
pointing Authority 8
o effect the demotion

23.5In the cas

Ap
and the Union written notice of his intention

r, the employee,
ate it is intended to be

) days pefore the &

Administrato
not less than fifteen (15 come effective.
the employee and {he Union shall be notified on of pefore the

23.61n all other cases

action. .
ended under this

d, demoted, or SUSP

S sustained, he shall

effective date of such
employee is dismisse

and his appeal i

237 In the event that an
be made

Section, and such employe® appeals such action;
gions of this Agrcement.

the terms and provi

ce may be granted

uest, whent recomim

whole undet
o demotion upon req

23.8 An employ
is instance,

g Authority and approved by the Personnel Administratot. Inth

statos shall be ttansferred 1o the lower class.

Appointin

41

ended by his

his current



ARTICLE 24

Grievance Procedure
vide a mutually acceptable method for the

£ this procedure is to pro
application, O viol

Section 1. The purpose o
ation of

prompt and equitable settlement of gri

evances over the interpretation,

d as any difference OF dispute

this agreement.
Qection 2. For the purpose of this Agreement, 8 grievance is define
n, or between the State an

between the State and the Unio
of the provisions of this agreement.

interpretation, application, O violation of any

3. There shall be a grievance procedure as follows:

Section

Step 1.
in writing by the aggrieved employee and/or by the Union

A grievance shall be presented
ervisor or other designe

e of the Department within twenty-one @

to either the jmmediate sup

ee’s and/or Union’s

knowledge of the occurrence of such grievance.

problem with his/her Uni
ithin seven (7) days of the

and/oxr other

days of the employ
on representative

The aggrieved employee shall discuss his/her

rvisor and/or other designee of the department W

the issue. The supervisor

ge respond o the Union

and immediate sUpe

on of the grievance in an attempt to settle

submissi
ent shall allow of deny

the grievance Of otherwi

designee of the departm!
and the employee within seven (7) days of the meeting.
Step 2.
d after seven (7) days of the Step 1 meeting Of if the

grievance is not resolve
and in the event the

e shall

If the
ding to Step 1 above,

therwise respond accor

artment has failed to ©
he Union and/or employe

Dep
sue the matter further, t

employee wishes to put

iting to the designee O

the Department of

Union and/or the
f the Director of

the grievance in wr
Director of the Department

n thirty 30) days there

submit
after. The designee of the

Administration withi
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tration shall schedule a hearing within thirty (30) days and shall render 2 decision in

of Adminis
writing within thirty 30) days of the hearing.

Step 3.
n a manner satisfactory to

In the event the gri

ember and/or the Unio

gvance may be subm

g officer’s written decist

evance is not resolved at the Step 2 level i
n, and the Union and/or employee wishes to pursue the
the Union within thirty

the aggrievcd m
itted to Arbitration by

further, then such gri

ansmittal of the hearin

matier
on in Step 2.

(30) days of the t¢

Section 4. (Miscellaneous Provisions)
ented or the necessary paperwork to implement the

ances will be implem
enty-one (21) days ecision from the

Sustained griev
after the receipt of the d

decision will be initiated within tw

artment of Administration.
me and place,

hall be conducted at atl

evance hearings held under the procedure
unity for all persons entitled to be present {0

and reasonable opport

Dep

Al gri

which will afford a fair,
attend.

ended in the event of the parties agreeing 10

onsent of the parties.

art of the grievance

ga hearing may be ext
time or otherwise by ¢

d to call witnesses asp

The time for schedulin
ance for a period of

party o this Agreement shall be permitie

hold the matter in abey

Either
resolve disputes:

al expedited process 10
all be

procedure.
cessary. Requests sht

Grievance hearings ar¢ intended to be an inform
ill produce payroll

en (7) days in advance of the grievance hear

nd other records, as ne

al
ing, The State shall comply with the

The State, On request, W

made at least s€V
grieved employee, and employee

reque
to their normal quitting

st within 48 hours.
mittee, stewards, the ag

f the Union cony

Members O
their regular rate up

witnesses, who are State employees, will be paid at
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——

ances.
the

in proeess'mg griev
eved at any SteP of

g will have the right t0 assist the ageti

time for time spent
ght

The Union representative

ance procedure.
Nothing contained herein deprives an individual employee of the right 0 act on his/her

griev
processed without & Union representaﬁve, the Union retains the
evance is processed without 2

observer. If such gri
evance will be furni:

ed. The final resolution must be consistent

is sustained by the St

If such grievance is
and hearing as an

solution of said gti

own counsel.
right to attend all meetings
shed by the State

the facts and the 1€

ance is being process

grievance which

Union representat'we,
to the Union at the time the griev
ment. Howevel any ate and

with the terms of this Agree
e subject t0 appeal by the Union.

smissal of an employ
proceed to Step

the Agreement willb
ce, the aggrieved

which is contrary 1o
demotion Of di

ases of suspension
¢ the State may request 0 smmediately

In all ©
2 of the

employee the Union, and/o
grievance procedure.
The State shall provide the Coalition Bargaining Team with electronic copies (i€ PDF
es from Labor Relations Connection received

files) of arbitration decisions that the State receiv

ither the grievance

after March 2015.
A Civil Service employee may Pprocess their grievance through €
4. Initiation of a matter pefore the Personnel

nnel Appeal Boar

deemed 2 waiver of the employee’

ct to that matter. N

grievance

¢ before the Perso
g right 10 utilize the

procedure O

al Board shall be
d herein with respe

any way intended t0

Appe
othing herein is in

procedure provide

atutory jurisdiction Appeal Board.

of the Personnel
ile, process,

extend the st
process of developing an electronic on-line system to fi
the new system the

The State is in the
prepared to test

grievances. At such time a8 the State is

n for the Union’

g and testing pri

schedule and track
g review, comment

notify the Unio
44
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ate suggestions/requests from

nable efforts 10 accommod

the Union will fully cooper

he State will use reaso
ate with the use

implcmentation. T

on. When the system becomes operational,

thereof to include the use of standardized

the Uni
grievance forms and the filing and processing of

grievances through the on-line system.

ARTICLE 25

Arbitration

11, such grievance shall, at the request

ettled under Article XXI
r Relations Connection (or a0y other entity that

ct. Cases filed for atbitrati

25.1 If a grievance jsnot s

e, be referred to the Labo

of the Union or the Stat
on will

the parties agree to) in accordance with their rules then in effe
or the Labor Relations Connection, a8 the case

Arbitration Association

remain with the American

completion.
arties. The

may be, until their
arbitrator shail be final and binding upon the p

25.2 The decision of the
ally by the parties.

itration shall e born equ:
of this contract relating

ing out of the provisions

expense of such arb
to the

25,3 Only grievances atis
application of interpretation thereof may be submitted 10 arbitration.
s, monetary fringe benefits, or any

changes in Wage schedule

5.4 All matters concerning
ct for

other matters requiring the appropriation of money shall not become @ subje

grievance/ arbitration.
in arbitration must be made within thirty G 0) days after the

25.5 All submissions

re decision.
etofore existing

gtievance procedu
ievanceslarbitrations her

ation. (Relating only to gr

25.6 Fast Track Arbitt

yeat 1996).
g basis, not

ot arising in calendar
11 hear cases on rotatin:

rs mutually selected shal
than three (3) Of more

A panel of six (6) arbitrato
mutually select not less

less than one day each month, The parties shall
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than four (4) cases to be heard on any day. The cost of arbitration shall be shared equally by the
parties. A brief, summary decision shall be provi"ded by the arbitrator within five (3) working
days of nearing. The decision will be final and binding, but not prccedential. The procedure
shall expire automaticaﬂy on June 30, 1997, unless the parties mutually agree to extend it.

757 The State shall, within 60 days of ratification, provide to the Coalition Bargaining
Team and University of Rhode Island Schmidt Labor Research Center (the “Labor Institute”), &
disk containing the electronic copies (i.e. PDF files) of the arbitration decisions that the State has
compiled to date. The parties will also jointly request that the Labot Connection provide an

electronic copy of all arbitration decisions to the parties and to the Labor Institute.
ARTICLE 26
Holidays
26.1 The following shall constitute the official holidays:

New Year’s Day

Martin Luther King, Jr. Day

Memorial Day

Independence Day

Veterans’ Day

Victory Day

Labor Day

Columbus Day

Thanksgiving Day

Christmas Day

Any day on which a general election of officers is held as Election Day
Any day which the Governor shall appoint as a holiday

Any day which shall hereafter be appointed by the General Assembly 10 be a
holiday.

26.2 Each employee shall be entitled to time off at his regular rate of pay for the holidays
specified above when such holidays £all on his/her regularly scheduled work day, and he/she

shall be credited with the number of hours in his/her official work schedule for the day.
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a holiday falls on on® of an employee’s regularly scheduled days off, he/she shall
fe. The houts SO

263 If
/her official work schedu

be credited with the number of hours for one day in his
the computation of overtime.

workweek (35 hour or 40
cheduled work day, he/she

credited for this day shall not be used in
nour weekly) is

26.4 Whenever an
oworkona holiday which

be credited with the number of houts in his/her O

employee in a standard
shall

falls on his/het regularly s

fficial work schedule for that day, plus the

the rate of

required t

The hours actually worked shall be compensated at

of hours actually worked.
ed to work on 8 holiday

number
n-standard employee i requir

she shall be compensated for an

one and one-half (1-1/2) times. Whenano

ch falls on his/her regularly scheduled work day, he/

) hours at his/her base ho

whi

additional seven Y urly pay rate.
the employees covered by this

nal Lea{re day. If the General Assembly subsequently

26.5 If the General Assembly eliminate 8 holiday,

given an additional Perso

Cootract will be

adds a holiday, the additional Personal Leave day previously granted will be withdrawn.
ARTICLE 27
Bulletip Boards

onably bulletin board space for exclusive use by the

7.1 The State agrees to provide reas

Union where notices may be posted.

ARTICLE 28

Union Committee

fficers shall be granted time with pay during

ted union members ot 0
to attend hearings and me

28.1 Designa
etings and

and to settle grievances and

g hours o investigate
hall be with the prior

workin
Quch time 8

conferences on contract negotiations with State officials.
chief administrative officer or designee involved, and such approval

approval of the appropriate
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nreasonably withhetd. The parties agree and acknowledge that the accountability

shall not beu
ment concern.

legitimate manage

use of paid leave for Union Business isa
resentative shall be diser'rminated

of the
8.2 No union steward ot committee member of 6P
formance Of legitimate union business:

State and the Dep
promp'dy notify the

as a result of the per
st of its

on shall furnish the

artment witha written 1i

against
State of any change in

28.3 The Uni

officers smmediately after their designation and shall
guch officers.

8.4 Union staff representatives shall be provided access 10 bargaining unit worksites for
gand resolving grievances and conductin

g unit business. The parties

the purpose of investigatin
acknowledge that contract provisions relating to Union Business shall supersede

also agree and
cies and orders.

stent memoranda poli
ervice in the class of pO

evail over all inconst
sition for

Stewards ghall be ¢0O

and pt
nsidered senior in 8

8.5 Union

layoffs purposes only.
ARTICLE 29

ockouts/Changes or Amendments

No Strikes or L
call or ganction

members will not €

ause, any strike, work

this

29.1 The Union and its
s during the term of

own, 1ot will the State 1ockout its employee

stoppage, of slowd:

Agreement.
f this Agreement are binding on each of the

292 1tis agreed that all provisions ©

ered by this Contract.
ment contains the ¢0

greed that this Agre®
+ amendments shall b

mplete Agreement between

individuals €OV
293 1tis hereby @
deletions; changes O ¢ made during the

the parties and no additions, waivers,
1ife of this Agreement, except by mutual consent, in writing, of the parties hereto.
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ARTICLE 30
Health & Safety

1t to provide and maintain safe working

30.1 The State shall make every reasonable effo

g to the gafety and health

30.2 A safety committee shall be appointed, €

of employees.

omposed of two 2) represent

conditions relatin
atives selected

two (2) representatives by the State. Said committee shall appoint 2 fifth

on who ghall be the chairman and shall meet when it

more members

by the Union and
is determined by tWO or

pers

ng is warranted.
gafety rules

that such @ meeti
rate in the enforcement of

30.3 Both the Employer and the Union shall coope
d shall promote sound safety practices and rules for the protection of

and regulations an
and maintain

loyees and the public. The State shall make every reasonable effort t0 provide

safe working conditions with regard to empl

emp
oyees’ nealth and safety

de employees with examinations, uniforms, equipment, Of

30.4 The State will provi

replacement personal property.

ARTICLE 31

Call In Time

yee reporting for work on any regulatly scheduled work

It is agreed that any emplo
will be permitted to ©

the preceding day not to d
signed othet than his regular wotk within his physical

311
omplete at Jeast a

0 S0,

day, unless notified during

half of a day (1/2) period and may be as

capacity at his established rate of pay.
31.2 Employees who are called in to report for emergency work after having jeft their
utside their regular scheduled work hours shall receive not less than

place of employment and 0

four (4) hours pay at their overtime rate.
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gnee to be on

1.3 Employees who are directed by the appointing authority of his/her desi
hour and ghall be

mpensated $1.00 per ho
eporting 10 work. Bmployees shall repott as SO

ut “standby” for each

standby duty shall be cO
pet Section 30.2 upon T on as
within (45) minutes

d forty five (45) minute requitement ghall be

able travel requirements.

ARTICLE 32

ort in order to receive

compensated
after being called in to rep

excused due to extenuating

possible but no later than

«gtand by”. Sal

circumstances and reason

Mileage Allowance
+y to use his/her personal car in

carrying out his/her official duties shall be compensated at the rate set by the Internal Revenue

gervice.
ARTICLE 33

Inclement Weather

33.1 Inclement Weather
etermines that an emergency situation exists

Governor Of designee d
are

In the event that the
gts ot that State offices

n that an emergency exi

and as a result makes 8 public declaratio
closed, the following provisions shall apply:
1. The Department of Administtation shall Jetermine the designated starting time of
the emergency- '
2. Employees wiho are either allowed to leave their wotk place early or are excused
from traveling to work shall be allowed to discharge yacation leave, personal
discharge sick leave may

mployee who elects to

e or sick leave. Ane
2) sick days pet calendar

leav

50

year for such events.



3. Employees who are required 10 remain at their place of work or to travel to work
for each hour worked

shall be compensated at the rate of time and one half
o of the emergency as determined by

designated starting tim

commencing at the

artment of Administtation.

the Dep
ARTICLE 34
Miscellaneous l

nting time off for

arties shall continue their past practice of gra

34.1 Annual Outings: The P

ings .
ARTICLE 35

it Negotiations ‘

annual employee out

fic Bargaining Un

Speci
d by the parties that there may be hours and

working conditions

ay enter

351 Ttis recognize
ced that the parties My

ations aré expected t0

s. To this extent, it is agr

ecific bargaining unit
ping units. Such negoti

peculiar 0 SP
overing specific bargai

no deadline

additional negotiations ©
ovided, there shall be

thin 30 days of the signin

commence wi
commencernent of negotiations under this para

g of this agreement; Pr

graph over block time for union officials of

for the
n and accountability procedures.

ARTICLE 36

over implementatio

Parity

the union, any health insurance

quent t0 the ratification of this agreement by
otiations,

by the State through neg by the Director of the

36.1 Subse

ive to

greement agreed 10
the union as an alternal

co-share &
Department of Administration, ot her designee shall be offered to
in this Collective Bargaining Agreement. Any such alternative

provision contained 1
the alternative co-share

the co-share
basis only, provided

are entitled t0 health, dental, and/or

agreement shall be appiicable ona prospective

agreement is applied t0 all bargaining unit employees who
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orable health insurance co-share agreement is

on care benefits. In the event a more fav
on shall have the option

e by other labor organizations, the uni

visi

directly related to concessions mad
more favorable co-share

of making concessions of equal value in order to qualify for the

agreement.
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ARTICLE 37

PDuration

and shall yemain in full force

effective as of

37.1 This Agreement shall be
automatically

___day of , . This Agreement shall be
day of , unless either party shall notify
ersary date that it desires

and effect until the

ar to year after the ___

renewed from ¥
to modify this

the other in writing ninety (90) days prior to the anniv
he event that such notice is given, negotiations shall begin no later than sixty

Agreement. Int
ce and be

nt shall remain in full for

ation date. T his Agreeme
ation of this Agreement 10

(60) days prior to the termin

period of negotiations and until notice of termin

effective during the

ment, written notice must be

the other party.
to terminate this Agree!

t that either party desires

In the even
s than ten (1 0) days prior to {he termination date.

to the other party not les

given
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APPENDIX A
LIUNA Pension

A. Pension Payments in Lieu of Negotiated Wage Increases

1. Priortothe implementation of any aeross-the—board increases in base pay
negotiated as part of this successor. Global Agreement covering all bargaining
units of State executive branch and judicial branch State employees represented
by LIUNA, the Union, acting by and through the Rhode Island Laborers’ District

Council, may, on behalf of all of its members within any such bargaining unit,
accept all or a portion of such increase in base pay, and assign the remainder of
such increase in base pay, expressed as cents per hout, to the Laborers’
International Union of North America National (Industrial) Pension Fund (the
«pension Fund”).

9. At the outset of this Global Agreement the Union may designate for assignment,
prior to State implementation, all ot a portion of each increasc in base pay
scheduled to take effect during this Agreement. The amount of any such
assignment {0 the Fund shall be uniform for ail membets within each bargaining

unit covered by this Global Agreement. Amounts may differ among the various
bargaining units and different bargaining units may be designated for assignment

on different effective dates. Once an amount has been assigned to the Plan it shall
not be converted to cents per hour increase.

3. The procedures and regulations which govern payments into the Pension Fund
pursuant to such assignment ar® set forth in the Supplemental Agreement attached

hereto as Exhibit 1. The cost of such assignment, except administration costs of

implementing and processing the assignment, shall not exceed the cost of the

pegotiated base pay increase.

B. Eligible Employees for Union Pension Coverage
Employees cligible for Union Pension Coverage shall be employees included in
any bargaining unit represented by a local of LIUNA on behalf of which the

Rhode Island Laboters’ District Council has negotiated this Global Agreement
with the State of Rhode Island.

C. The disclosur® by the State to the Union or to the Pension Fund of any proprietary
information such as social security number, home address, date of birth of date of
hire, which the Union or the Pension Fund Jeems necessary 10 process eligibility
under the Plan, ghall, to the maximum perm1tted by law, be considered neither an

unlawful yiolation of such employee’s privacy nor 2 violation of this Agreement.

D. The Union ghall indemnify the State for counsel fees and any monetary liability
flowing from any claims against the State by an employee contesting such
assignment OF wages by the Union or any other aspect of the State’s compliance
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with its obligations undet this Agreement.
E

BIT 1

SUPPLEMENTAL AGREEMENT
between
STATE OF RHODE ISLAND
and

- LIUNA
(THE «p ARTIES”)
REGARDING PENSION FUND PAYMENTS

Pursuant to the Collective Bargaining Agreement t0 which this Supplemental
Agreement is attached, the Parties agree further as follows:

A. The State agrees to make payments in lieu of base pay increases t0 the
Labotets’ National (Industria\) Pension Fund (“Pension Fund™) for every
State employee employed in each of the below-dcscribed bargaining units.
The State shall continue t0 make such payments for employees in each
such bargaining unit unless and until it has a tight to cease making
payments for employees in the unit under the State’s agteement(s) with
the District Council.

B. For each hour Of portion thereof for which an employee receives pay, the
State shall make 8 payment 10 the Pension Fund at the apptopriate below-
Jisted rate for the employee’s pargaining unit, up to the weekly maximum.
For purposes of this agreement, each hour for which an employee receives

pay and for which a payment 15 due includes hours of paid yacation, paid

holidays, and other periods for which pay is received by the employee.

C. Payments ghall be paid for an employee starting with the employee’s first
day of employment in a bargaining v it following the effective date of the
State’s payment obligation.

D. Payments shall be submitted to the Laborers’ National (Industrial) Pension
Fund, 905 16M Street, N. W., Washington, DC 20006, at such times and in
such mannex as the Pension Fund may require. Payments shall be

accompanied by such written reports as the Pension Fund may require 10
verify and correctly credit the payments.

E. The Pension Fund shall be entitled to have ant independent certified public
accountant to reasonably audit the State’s payroll records from time-to-
time to verify the accuracy of the State’s payments.

F. In the event that the State becomes delinquent in its payments, the Pension

Fund shall be free to pursuc all legal or equitable remedies available under
the law without regard to any grievance, arbitration of other administrative

55



procedure and without regard to any other restriction in the agreement(s)
between the District Council and the State; prov1ded, if the State
withdraws from the Plan, a dispute over withdrawal liability or the State’s
request to withdraw shall not e considered to be a delinquency under this
paragraph. Any such dispute shall be subject 1o the arbitration provisions
of the Collective Bargaining Agreement 0 which this Supplemental
Agreement is attached. .

The District Council and the State agree 10 accept, be bound by and fully
comply with the Agreement and Declaration of Trust pursuant to which
the Pension Fund is maintained and whose provisions are deemed
incorporated herein by reference; provided, no provision of said
Agreement and Declaration of Trust shall supersede of be deemed in
conflict with the collective bargaining agreement.

The District Council and the State agree 10 notify the Pension Fund in
writing in advance of the termination of the State’s contribution obligation
for any bargaining unit.

The payment rates for the bargaining unit are as follows:

The rate for January 1,2019 shall be $1.32
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APPENDIX B
Health and Welfare

Effective January 1, 2019, the State shall offer three plan designs called Anchor Plus
Plan, Anchor Plan and Anchor Choice with HSA Plan, These plan designs shall include the
following components:

A Medical Necessity pro gram

A PCP Coordination of Care program

A Place of Service Tiering for Imaging Services program
A Cancer Support program

Bariatric Resource Services

Anchor Plus Plan:

Tn Network Deductible* $500 ($1,000 family)
In Network Out of Pocket Max** $1,000 (52,000 family)
Out of Network Deductible $1,000 ($2,000 family)
Out of Network Out of Pocket Max $5,000($10,000 family)
In-Network Coinsurance 10%

Out of Network Coinsurance 30%

*The family deductible is cumulative, meaning any combination of items covered by the
deductible paid by family members counts toward the deductible until the full amount of the
deductible has been met.

*+The in-network out-of-pocket maximum is 2 combined out-of-pocket maximum with
the pharmacy out-of-pocket maximum. |

The following in-network copays shall be in effect for thé Anchor Plus Plan:

M Preventive care office visits are covered in full;

) Office visit (non—preventative) PCP - $15 copay;

3) Specialist office visit - $25/$50 copay (higher specialist copay applies without
referral under PCP Coordination of Care);

4) Chiroptactic care — $15 copay;
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®) Diagnostic tests (X-rays, blood work) —no charge;

6) Imaging (CT/PET Scans, MRIs) — coinsurance applies after deductible (covered
in full after deductible if an imaging center is used);

) Inpatient hospital — coinsurance after deductible;

8) Qutpatient surgery — coinsurance after deductible;

) Mental Health/Substance Use Disorder — in-patient: coinsurance after deductible,
outpatient: $15 copays

(10) Emergency room - $125 copay;

11 Ambulance — covered in full;

(12) Urgentcare- $50 copay;

(13) Physical therapy, occupational therapy and speech therapy - $15 copay.

Anchor Plan:

n Network Deductible* $1,000 (52,000 family)
In Network Out of Pocket Max** $2,000 ($4,000 family)
Out of Network Deductible $2,000 ($4,000 family)
Out of Network Out of Pocket Max $6,000 ($12,000family)
In-Network Coinsurance 10%

Out of Network Coinsurance 30%

*The family deductible is cumulative, meaning any combination of items covered by the
deductible paid by family members counts toward the deductible until the full amount of the
deductible has been met.

*#The in-network out-of-pocket maximum is a combined out-of-pocket maximum with
the pharmacy out-of-pocket maximum.

The following in-network copays shall be in effect for the Anchor Plan:

M Preventive carc office visits aré covered in full;

2 Office visit (non-preventative) PCP - $15 copay;

3 Specialist office visit - $25/$50 copay (higher specialist copay applies without
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referral under PCP Coordination of Care);

(4)  Chiropractic cate - $15 copay;

6)) Diagnostic tests (X-rays, blood work) —no charge;
6) Imaging (CT/PET Scans, MRIs) — coinsurance applies after deductible. (Covered

in full after deductible if an imaging center is used);

(7)  Inpatient hospital — coinsurance after deductible;

(8) Outpatient surgery — coinsurance after deductible;

) Mental Health/Substance Use Disorder — in-patient: coinsurance after deductible,

outpatient: $15 copay,

(10)  Emergency room - $150 copay;
) Ambulance — covered in fully

(12) Urgent care - $50 copay;

(13) Physical therapy, occupational therapy and speech therapy - $15 copay.

Anchor Choice with HSA Plan:

hor Choice Plan with HSA shall receive an HSA

Each member that enrolls in the Anc

contribution from the State in the amount of $1,500 for individuals or $3,000 for families. Fifty
percent (50%) of each State HSA contribution shall be deposited on January 1% and 50% shall be

deposited on July 1% during each year of the collective bargaining agreement. The State will not
pro-rate its HSA contributions for members enrolling after January. 1st or July 1st.

In Network Deductible* $1,500 ($3,000 family)

In Network Out of Pocket Max** $3,000 ($6,000 family)

Out of Network Deductible*, ** $2,250 ($4,500 family)

Out of Network Out of Pocket Max** $4,500 ($9,000 family)
10%

In-Network Coinsurance
Out of Network Coinsurance 30%
ms covered by the

*The family deductible is cumulative, meaning any combination of ite

family members counts toward the deductible until the full amount of the
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deductible has been met.
##The in-network and out of network deductibles and out-of-pocket maximums are
combined deductibles and out-of-pocket maximums with the pharmacy deductibles and out-of-

pocket maximum.
in effect for the Anchor Choice HSA Plan:

The following in-network copays shall be
¢)) Preventive care office visits are covered in full;
CP - coinsurance after deductible;

(2)  Office visit (non-preventative) P
after deductible. (Higher specialist

?3) Specialist office visit copay — 10%/30%

ordination of Care);

coinsurance applies without referral under PCP Co

) Chiropractic care — coinsurance after deductible;
K) — coinsurance after deductible;

(5) Diagnostic tests (X-rays, blood wot

MRIs) — coinsurance after deductible. (Covered in full

©6) Imaging (CT/PET Scans,

after deductible if an imaging center is used);

@) Inpatient hospital — coinsurance after deductible;

(8) OQutpatient surgery — coinsurance after deductible;

ance Use Disorder — in-patient: coinsurance after deductible,

] Mental Health/Subst

urance after deductible;

outpatient: coins
_ coinsurance after deductible;

(10) Emergency room copay

Ambulance — coinsurance after deductible;

(1)

(12) Urgent care copay — coinsurance after deductible;

(13) Physical therapy, occupational therapy and speech therapy copay — coinsurance
after deductible.
1. Iftwo State employed spouses hired on into state service on or after June 29,2014 are

e family insurance plan, the co-share set forth in this

covered under one Stat
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Collective Bargaining Agreement shall be determined based on the income of the
higher earner of the two spouses as determined by the annualized total rate of pay.
Further, the spouse that does not receive insurance through the State but is covered by
their State employed spouse will not receive the waiver payment.

1. For clarification purposes only, employees on paid or unpaid leave are responsible for
their regular co-share payment for health insurance (i.e. medical, dental and vision).
Failure to make such payments may result in termination of such benefits upon thirty
(30) days’ notice.

3. Insurance. Eligible employees shall contribute toward the cost of health care coverage
based on a percentage of premiums for either the individual or family plan as set forth
below for medical insurance, dental benefits and/or vision/optical benefits. Said co-
share percentages shall apply based on the employee’s annualized total rate and shall

be via payroll deductions.

For full time employees:
Effective July 1,2017: B
Individual Plan Family Plan \
Less than $95,481 20% Less than $49,670 15%
r $49,670 o less than $95,481 \
20%
$95,481 and above 25% $95,481 and above 25%

The co-share contribution salary levels for full-time and part-time employees shall be
increased based on the employee’s annualized total rate of pay. The Co-Share percentages levels
for eligible employees shall be increased by 9% effective January 1, 2018; 2.5% effective
Janvary 1, 2019; 2% effective July 1,2019; and 1% effective January 1, 2020.

Eligible part time employees (scheduled hours <35.0 for a 35.0 hour position or <40.0 for
a 40.0 hour position) shall contribute toward the cost of health care coverage based on a

percentage of premiums for either the individual or family plan as set forth below for medical
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benefits and/or vision/optical benefits. Said co-share percentages shal

insutance, dental
d total rate and shall be via payroll d

eductions.

based on the employee’s annualize
for full and part-time employees sh

Said co-share contribution salary levels

follows:

Effective January 1,2018:
For full-time employees:
Individual Plan Family Plan
”Less than $97,391 20% “Less than $50,663 15%
$50,663 to less than
$97,391 20%

~$97 391 and above 25% ~$97 391 and above 25%
For part-time employees:

Individual or Family Plan
~Less than $91,800 20%
~$91,800 and above 35%

Effective January 1,2019:

For full-time employees:
Individual Plan Family Plan
~Less than $99,825 20% ~Less than $51,930 15%
$51,930 to less than $99,825
20%

$99,825 and above 25%

$99,825 and above 25%

For part-time empl

0%

oyees: _
Individual ot Family Plan '

“Less than $94,095 2

~$94 095 and above 35%
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Effective July 1,2019:

For full-time employees:

Family Plan

Individual Plan
Loss than $101,822  20% _\

‘ $101,822 and above 25% l $101,822 and above 2

Less than $52,969 15%
$52,969 to less than $101,822

20%

5%

For part-time employees:

Individual or Family Plan
Less than $95,977 20%

Effective January 1, 2020:

For full-time employees:

$95,977 and above 35%

Family Plan

Individual Plan
Less than $102,840 2

Less than $53,498 15%
$53,498 10 less than $102,840

20%

l $102,840 and above 25%

| $102,840 and above 25%

For part-time employees:

Individual or Family Plan
Less than $96,937 20%

$96,937 and above 35%

4. The employee waiver shall be $1
5. Employee Drug Co

shall be in effect:

Anchor Plus Plan and Anchor Plan:

The drug copay for 2 31-day sup

Tier 1 Tier 2
$10.00 35.00

-Pay: Effective January 1, 2019, the followin

,001 (prorated at $38.50 per pay period).

g in-network co-pays

ply shall be as follows:
Tier 3 Tier 4
$60.00 $100.00
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The drug copay by mail order shall be as follows:
$20.00 $70.00 $120.00

Mail order network pharmacies: 3 month supply of a8 prescription drug for two (2)
copayments. Maximum fill isa 3-month supply.

Anchor Choice with HSA Plan:

On the Anchor Choice with HSA Plan, membets shall pay the full retail rate for most
prescriptions prior to meeting the deductible. However, if the medication is listed on the
pharmacy benefit manager’s preventive therapy drug list, the applicable copay amount shall
apply instead of the full retail rate. For all covered drugs, after the deductible is met, the
applicable copay amount shall apply until the applicable OOPM is met.

The drug copay after deductible for a 31-day supply shall be as follows:
Tierl Tier2 Tier3 Tierd

$10.00 $35.00 $60.00 $100.00

The drug copay after deductible by mail order shall be as follows:

Tier 1 Tier 2 Tier 3

$20.00 $70.00 $120.00

Mail order network pharmacies: 3 month supply of a prescription drug for two 2)
copayments. Maxinum fill is a 3-month supply.

6. The State will provide a vision/optical care program for the employee.

7. Dental and Vision Programs: The State will provide a dental plan for the employees

and their family. The coverage shall be $1,200 through December 31, 2018.
Bffective January 1, 2019, the State will provide a dental plan for employees and theit

family., The coverage shall be $1500 per calendat year, in addition to the enhancements below.
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The State will offer benefit enhancements, including two buy-up options. Said modified

plan enhancements shall include:

o Addsealantsasa preventive benefit for children under age 14, covered at
100%

o Remove the $400 inside maximum for pcriodontal services
o Increase the lifetime maximum for orthodontic gervices from $850 to

$1,500
e Extend coverage 10 dependent children to age 26
For the buy-up plans, the additional cost above the modified plan shall be paid for by the
employees choosing the buy-up at 100% paid through incteased premium co-shares.
The State will provide a vision plan for employees and their family. Effective January 1,
2019, the State will offer benefit enhancements, including buy-up option(s). Said modified plan

enhancements ghall include:

e Increase retail frame allowance from 365 to $100
o Increase elective contact lens allowance from $18 to $30
o Add a contact lens exam copay of up to $30
« Extend coverage to dependent children fo age 26

For the buy-up plans, the additional cost above the modified plan shall be paid for by the

employees choosing the buy-up at 100% paid through increased premium co-shares.

8. Flex Plan. The State will offer a medical flexible spending account plan in addition to
the dependent caré flexible spending account plan. Flei{ible spending accounts permit
employees 10 peyroll deduct a portion of their pay on a pre-tax basis for the payment
of qualified medical and dependent care expenses.

9, Wellness Incentives
In addition to the Diabetes Prevention Program, the following wellness incentives
shall be available to employees up to @ maximum of $1000 per year.

A. Rewards for Wellness. Employees participating in the State’s medical plan and

who meet the wellness criteria established by the State, in consultation with the
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Union, shall receive a reduction in medical insurance co-share payments up to a
maximum of $500 per year, Activities shall be available for completion between
January 1* and December 31% of each calendar year (an “activity year”). The earned
reductions in medical insurance co-share payments shall be awarded to active
employees participating in the State’s medical plan in the first half of the calendar
year following each activity year.

The Rewards for Wellness program will integrate preventative and wellness
behaviors into the medical plan, Examples of possible activities include completion of
the Health Assessment, wellness coaching programs, preventive screenings, non-
smoker or completion of smoking cessation program, and/or participation in a
program that measures key points in assessing an individual’s overall health.

B. Annual Preventative Exam Incentive

Employees participating in the State’s medical plan and who obtain a qualifying annual
preventive exam will receive an annual one-time $250 reduction in medical insurance co-share
payments. Qualifying preventive exams are limited to the following: annual physical exam,
annual gynecological exam, prenatal obstetrical exam. The earned reductions in medical
insurance co-share payments for qualifying preventive exams obtained during a calendar year (an
“exam year”) shall be awarded to active employees participating in the State’s medical plan in
the second half of the calendar year following the exam year.

Employee spouses that are covered in the State’s medical plan shall be eligible to
participate in the Annual Preventive Exam Incentive. Employee policy holde_rs participating in
the State’s medical plan whose spouse obtains a qualifying preventive exam duting an exam year
will receive an annual one-time $250 reduction in medical insurance co-share payments,

Qualifying preventive exams are limited to the following: annual physical exam, annual
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gynecological exam, prenatal obstetrical exam. The earned reductions in medical insurance co-
share payments for qualifying preventive exams obtained during an exam year shall be awarded
to active employees whose spouses participate in the State’s medical plan in the second half of
the calendar year following the exam year,
C. Diabetes Prevention Program (DPP) Completion Incentive

Employees that attend a minimum of 20 out of the 25 sessions in the Diabetes Prevention
Program (DPP), as certified by the program administrator (YMCA of Greater Providence), shall
receive a one-time taxable $500 cash incentive reward.

10. The State shall, after meeting and conferring with the Union, have the right to offer
any other health care plans to State employees during the terms of this agreement
provided participation is voluntary and such plans do not result in a higher employee
co-share percentage. If the State offers such voluntary plans, those that elect to
participate will be included in the pool of insured for the purpose of determining the
working rate for the primary plan outlined in the Collective Bargaining Agreement.

11. The State and the Union will meet not less than annually during the term of the
collective bargaining agreement to review utilization, coverage, supplier, and other
relevant issues related to healthcare coverage.

12. The State will not cancel the health insurance of a covered depéndent for two (2) pay
periods beyond the pay period in which the death ocours if a covered bargaining unit
member dies while carrying State empldyee health insurance, provided the dependent
pays the premium co-share applicable to the continuing coverage.

13. The State will allow a bargaining unit member to opt out of employer provided health
insurance consistent with the opt-out provisions of the State’s Section 125 Cafeteria

Plan and applicable IRS regulations,
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MEMORANDUM OF UNDERSTANDING
Performance Development

The State’s Performance Development Program (hereinafter, “PDP”) is designed to
encourage employees and their supervisors to meet, discuss, and set goals that are consistent with
the operations and missions of the employer and to encourage increased communication between
the employee and their supervisor.

The State and the Union agree to establish a committee to discuss the implementation of
the PDP. The Committee will consist of up to three members appointed by the State and three
members appointed by the Union. The Committee will begin to meet upon ratification of this
Master Agreement and will meet at least once a month until implementation of the Program. The
Committee will discuss issues of concern to the State and the Union and the process and
procedures for implementation of the PDP, The State shall determine the stat date for the PDP
with the timeframe of this Master Agreement. Upon the implementation of the PDP, the
Committee will meet quarterly to review the process.

All employees are required to participate in the PDP. Employees shall be permitted to
respond to the PDP. The results of the PDP shall not be used by the State to initiate or support a
disciplinary action, or by an employee in defense of a disciplinary action. All performance levels
which are “Not Meeting” objectives or Improvement needed” shall rstate reasons and, if
practicable, suggestions for improvements. Dispute of overall annual PDP levels which are less
than satisfactory (Improvement Needed or Not Meeting Objectives) shall be subject to the

grievance and arbitration procedure.
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MEMORANDUM OF UNDERSTANDING
Parking
For clarification purposes only, the State has a unilateral right to create incentive

programs to encourage employees to not drive to work and park.
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MEMORANDUM OF AGREEMENT

Implementation of Study Contemplated by Segal Report

This Memorandum of Agreement is entered into by and between the State of Rhode
Island (the “State”) and Rhode Island Council 94, AFSCME, AFL-CIO (the “Union”)
(collectively the “Parties™).

WHEREAS, the parties recognize that the State personnel system is out-of-date and in
need of reform; and

WHEREAS, in June of 2012, the State of Rhode Island’s Department of Administration
engaged The Segal Group to perform a study and issue a report towards implementing personnel
reforms; and

WHEREAS, The Segal Group, in January of 2013, after consultation with an Advisory
Committee, and after months of stakeholder interviews and independent research, issued the
State of Rhode Island Comprehensive Personnel Study - Final Report of Detailed Findings,
available at: www.governor.ri.gov/personnel/012613study.pdf; and

WHEREAS, a subsequent report is being prepared to address classification architecture
and the compensation structure (collectively with the Segal report, the “Report™).

WHEREAS, the Parties enteted into a collective bargaining agreement

effective through (the “CBA”).

NOW THEREFORE, in the best interests of the parties, it is hereby agreed by and
between the Parties that:
1. Mid-Term Discussions/Bargaining
Provided the report is completed by June 30, 2015, the Parties agree that they will meet
and confer over the recommendations in the Report. Statutory impasse procedures of RIGL 36-

11 shall not apply to the Parties’ agreement to meet and confer. By entering into this MOA,
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neither party waives any rights it has. In no event will the implementation of recommended
changes result in the decrease in an employee’s base wages.
2. Mutual Cooperation
The Parties agree to approach such discussions with a sincere resolve to reach agreement
concerning the Report’s recommendations.

FOR THE STATE OF RHODE ISLAND FOR THE UNION

B
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MEMORANDUM OF AGREEMENT
Layoffs/Shutdowns or Pay Reductions

Employees may request discharge of Pay Reduction Leave “PR,” coded as “RO leave,”
or “RO1 Leave” earned in accordance with the Memorandum of Agreement dated September 22,
2009 (the “PR Agreement”), and these requests shall not be unreasonably denied. Employees
may catry no more than four (4) PR days accrued from FY10 and no more than four (4) PR days
accrued from FY11 solely for cash payment only upon termination from State service due to
retirement, voluntary termination or death. Said cash payment for those days accrued from FY10
shall be paid at the employee’s total pre-reduction hourly rate in effect for the pay period of
9/27/09-10/10/09 (paycheck of 10/16/09), regardless of when the cash payment is made. Said
cash payment for those days accrued from FY11 shall be paid at the employee’s total pre-
reduction hourly rate in effect for the pay period 1/2/11-1/15/11 (paycheck of 1/21/11),
regardless of when the cash payment is made. All other pay reduction leave accruals provided
for in the PR Agreement shall have no cash value whatsoever. This agreement does not change

an employee’s earned entitlement to other frozen or deferred days (i.e. Sundlun days).
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